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The College of Midwives of Manitoba wishes to acknowledge the funding provided by the Government of
Manitoba Department of Health. This financial support is essential in enabling the College to fulfill its
responsibilities while it continues to develop and grow as a regulatory body.

Celebrating International Day of the Midwife

Children of the 2 "™ year Bachelor of Midwifery Students:
From Left: Sati (daughter of Lindsay Allen)

Skye (daughter of Laura Mackin)

Shilo (daughter of Melissa Brown)

Baby: Isla Friesen (Cousin of Laura Mackin)
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OF MANITOBA

College of Midwives of Manitoba (CMM)

235-500 Portage Avenue Front Cover and inside report : Infant Kate
McEvoy Osterman, born July 17, 2012,
Winnipeg, Manitoba R3C 3X1 6lbs/1o0z, at St. Boniface General Hospital,

into the caring hands of Midwife, Gisele
Fontaine. Proud parents are Fleur McEvoy

Fax: (204) 779-1490 and Gale Osterman.

Tel: (204) 783-4520

Email: admin@midwives.mb.ca

Website: www.midwives.mb.ca



CMM Mission

I he purpose of the College is to protect the safety of the public in the provision of midwifery services in
Manitoba; to support midwives in the provision of safe and effective midwifery services in Manitoba; and

to develop and enforce the standards of midwifery care.

Commitment to Equity

T he College is committed to the goal of equity in the practice of midwifery which includes: providing service

to women who historically have been under -represented or under -served by the health care system; and
recruiting midwives with diverse backgrounds, experience and knowledge. Such recruits may drawn from groups
including immigrants and newcomers to the province, visible minorities, Aboriginal persons, persons with
disabilities, and persons who live in rural or remote communities.

College Staff

Janice Erickson, BA, RM- Registrar (non-prac.)
Patty Eadie, BA, BSW Executive Director
Kathy Kirby - Administrative Officer

Charlotte Onski - Bookkeeper

Governing Council of the College

Kelly Klick, RMééééééééeéeéeééééeecéeéeééé........Chairper
Janice Erickson,RM (nonpr ac . ) éééééé. . éexofficBegi strar
Gisele Fontaine, RMéééééééeéeéeéeée. . éé. . El ected Counci l
Kar i Hammer sl ey, RMéééeéeée. .. é&...eé.ééé. Elected Council
Darl ene Birch, RMé. éééeééée. é.é... Appointed Counci l Me mber
Thel ma Masonééééé...é...éé..éé..Appointed Counci l me mber
Erin Eleuterioéééé. . éé.é. ééééé. . Appointed Public Repr
Terri Mackenzieéé. Appointed Public Representative (to
Carolyn Markmannéé. Appointed Public Representative (fr«
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Chairperson & Registrar's Report
Kelly Klick, RM and Janice Erickson, RM (Non-practicing)

I't is our pleasure to provide the annual Chairperson & Regi
the 2011-2012 fiscal year.

REGISTRATION

On March 31, 2012 the College had 57 midwives registered (45 practicing and 13 non-practicing). This represents an
increase of five in our overall membership, and an increase by nine in the number of members practising since 2011.

This increase is good news for Manitoba. The CMM continues to work with Manitoba Health and other stakeholders to
increase the number of midwives practising in Manitoba. Discussion regarding a coordinated recruitment and retention
strategy for midwifery in Manitoba is ongoing.

Our student register is also growing and on March 31, 2012 we had nine student members. As we are all aware these
students represent a good portion of the future of midwifery in Manitoba, so we look forward to continually increasing
membership in this category as well.

GOVERNINGCOUNCIL

The Council of the College is the governing body of the College, and as such manages and conducts the affairs of the
College and exercises the rights, powers and privileges of the College. The CMM is a committee -run organization that
relies on its membership and arms-length appointed public representatives to make decisions and undertake the
activities that make up the CMMO6s mandat e.

Decisions made at the committee level receive their final acceptance via the Council. The commitment that committee
and Council members give is reflected in the excellent work coming out of the CMM. The Council has convened regularly
this past year and has reviewed many issues that are important to the membership and other stakeholders.

Many hours were spent in discussion and action around such continuing items as midwifery education in Manitoba,

student registration processes, the Regulated Health Professions Act, input into provincial committees such as MMACHS

(Manitoba Maternal and Child Healthcare Services), MMAC (Manitoba Midwifery Advisory Council), MEAC (Midwifery

Evaluation Advisory Committee), working with the Office of the Manitoba Fairness Commissioner and CMRC issues.

Midwifery practice was guided and reviewed through a group random practice audit and through approval of new
standards. Council member training was made available and is
Clinic and many Manitoba women in celebrating the opening of t

This year the Council conducted a staff review. The findings showed that staff members are satisfied with their work but
identified workload and competing priorities as issues that are both ongoing and increasing. Staff and Council will spend

some time over the next year identifying and concentrating on key statutory responsibilities.

CANADIAN MIDWIFERYREGULATORSCONSORTIUMCMRC)

The College remains a committed and active member of the CMRC, and continues to hold the position of Secretariat.
The CMRC is an organization of Canadian midwifery regulators and includes members from all of the currently regulated
provinces and territories in Canada. The CMRC has welcomed new membership this year from Nunavut and New
Brunswick. In addition to ongoing initiatives and projects of the CMRC - Canadian Midwifery Registration Exam (CMRE),
Multijurisdictional Midwifery Bridging Program (MMBP), and work with the Federal Office of Controlled Substances, the
CMRC completed a project funded by HRSDC to inform newly or soonto-be regulated jurisdictions about midwifery
legislation in the rest of Canada, and about the requirements on the Agreement on Internal Trade (AIT).
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MMBP

The Multi-jurisdictional Midwifery Bridging Project (MMBP) is an assessment and bridging program for internationally
educated midwives. It has replaced the CMM Prior Learning and Assessment (PLEA) process. MMBP is an ongoing project of
the CMRC and is being delivered with educational partners from University of British Columbia (UBC) and Mount Royal
College. CMM is consistently involved with MMBP at the Council level as we rely on this process to meet the needs of
internationally trained midwives and most importantly fill the gaps in education and experience not addressed by
programs such as PLEA. In 201412 the MMBP delivered its second pilot and Manitoba registered one midwife who
completed the progr am. The MUBRSsecurmg dngoing flindirg.ulrs orddr doraddregs sdné 1 1
governance issues, better reflect the MMBPO&s multijurisdiction
funding, the MMBP was preparing to transition to a non -profit organization of its own on April 1, 2012. Available funding

for the program will wrap up on May 31, 2012. MMBP has submitted a proposal for federal funding to offer an improved
accelerated option in 2012 -13, and has submitted proposals to all participating provincial and territorial governments for
funding for the full program (regular and accelerated) for 2013 -14. To date no funding has been confirmed. CMM
continues to work with stakeholders to secure funding for this innovative and exemplary program. More info regarding the

MMBP can be found atwww.midwiferybridging.ca

REGULATEDHEALTH PROFESSION&CT

The College of Midwives continues to participate in consultations with the Manitoba Government as it rolls out the

Regulated Health Professions Act (RHPA) The governmentds intent with this | egisl.
health professions in Manitoba are governed under one act, with consistent, uniform regulations with an enhanced focus

on patient safety and accountability. The Manitoba Association of Speech and Hearing, the College of Registered Nurses

of Manitoba and the College of Physicians and Surgeons of Manitoba continued to work on their regulations in 2011 -12 and

will be the first to transition to the RHPA.

The CMM has begun consultations to develop a plan to ensure that we engage members and other stakeholders
appropriately in this transition. We expect to transition our legislation in the next 5 to 7 years, though no firm timeline

has been provided. Although there may be some opportunity for expanding our current scope of practice during this
transition, CMM anticipates that this legislation will not have a dramatic impact on the day  -to-day work of midwives, but
rather will impact the work requirements and parameters of the College as the regulatory body.

FAIR REGISTRATIONPRACTICESIN A REGULATEDPROFESSIOMCT

The Fair Registration Practices in a Regulated Profession Act states that all regulated professions have a duty to provide

registration practices that are transparent, objective, impartial and fair. The Office of the Manitoba Fairness

Commi ssioner ( OMFC) compl eted a ©O6Registration Practice Revieyv
recommendations to the CMM in January 2012 with regards to students in international education programs. The CMM

responded to the OMFC and has begun to implement the plan to meet those recommendations.

In addition the OMFC provided greatly appreciated funding to develop a portal on the CMM website for internationally
educated midwives (IEMs). This portal will provide clear, concise and easily accessible/understood information regarding
the assessment and application process for IEMs who wish to practice in Manitoba. The portal should be complete by the

end of summer 2012,

MIDWIFERYEDUCATIONIN MANITOBA

The CMM continues to work with the University College of the North, the Council on Post - Secondary Education (COPSE)

and Manitoba Health as well as other agencies to achieve the vision of graduating midwifery students from a Manitoba

education program that meets the requirements of the College. Please see the Education Committee Report (authored

by Janice Erickson) for detailed information on the yeards act

MIDWIFERYPRACTICE

The College conducted its first midwifery practice group random practice audit. As well the CMM issued a statement on
unassisted childbirth and approved a number of new standards. Please see the Quality Assurance Committee and the
Standards Committee reports for further information regarding

MANITOBAHEALTHMMAC

The College meets with Manitoba Health to ensure that it remains informed of the initiatives of Manitoba Health and vice
versa. Items that are reviewed at that table include our financial responsibilities to Manitoba Health, items related to
legislation, midwifery data housing and access, recruitment/retention, and upcoming Manitoba Health initiatives. This
year saw the establishment of two new initiatives. 5
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Manitoba Health undertook an evaluation of the midwifery program in Manitoba. This included an evaluation of both
outcomes and the model of delivery. CMM was a member of the advisory committee (MEAC) and supported the
researchers in their work as requested. The evaluation report should be provided to Manitoba Health by the end of
June 2012.

Manitoba Health also established the Manitoba Midwifery Advisory Committee (MMAC) partly as a resource to act in the
advisory capacity to the UCN midwifery education program, as well as to address other issues addressing midwifery
services in Manitoba. CMM brought the issue of inter-regional health authority agreements on midwifery care to the

table, and continues to participate in resolutions to issues such as this.

ACTIVE MIDWIFE MEMBERSOF COMMITTEES APPOINTEDPUBLIC REPRESENTATIVESND KAGIKE DANIKOBIDANMEMBERS

As always it is important at this time of year to recognize the commitment of midwives, appointed public
representatives and Kagike Danikobidan members who support the College in so many ways. Members of committees
represent working midwives from across urban and rural Manitoba. Public representatives come from varied
backgrounds and bring an important voice to the table. Kagike Danikobidan members continue to advise the CMM at
the same time as being active in their many roles throughout their home communities.

Every persondés research, writing, revi ewing, consideration,

work of the CMM continues to represent the views of many. CMM strives to have a diverse voice that sings a single
song, i mpacting midwifery in Manitoba and throughout
member séd.

Canada
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